CONG TY CO PHAN
DAU TU F88
F88 INVESTMENT
JOINT STOCK COMPANY

S6/No.: 0903-03/2026/TTr/HDQT/F88DT

Kinh trinh:

Respecyully to:

I

CONG HOA XA HOI CHU NGHIA VIET NAM

Péc ldp - Tu do - Hanh phic
SOCIALIST REPUBLIC OF VIETNAM
Independence — Freedom — Happiness

olo

Phii Tho, ngay 09 thang 03 nim 2026

TO TRINH / PROPOSAL
V/v: Thong qua Phuong 4n ting von diéu 1€ n&m 2026 ctia Cong ty C6 phin Pau tu F§8
Re: Approval of the 2026 charter capital increase of F88 Investment Joint Stock Company.

PAI HOI PONG CO PONG THUONG NIEN NAM 2026

CONG TY CO PHAN DAU TU F88

F88 INVESTMENT JOINT STOCK COMPANY

Phu Tho, 09 March 2026

ANNUAL GENERAL MEETING OF SHAREHOLDERS 2026 OF

Hoi ddng Quén tri Cong ty CG phén Piu tr F88 (“HDQT”) kinh trinh Dai Hoi ddng Cb dong
(“.BHDCB”) thao ludn va biéu quyét théng qua phuong 4n tang von didu 1& nam 2026 ciia Cong ty cb
phén Piu tu F88 (“Céng ty”) tai PHDCD thudng nién ngay 30 thang 03 nim 2026, véi ndi dung sau:

The Board of Directors of F88 Investment Joint Stock Company (the “BOD”) respectfully submits
to the General Meeting of Shareholders (the "GMS") for discussion and voting to approve the 2026
charter capital increase of F88 Investment Joint Stock Company (*'Company”) at the Annual General
Meeting of Shareholders held on 30 March, 2026, with the following details:

TONG QUAN PHUONG AN TANG VON PIEU LE NAM 2026
OVERVIEW OF THE 2026 CHARTER CAPITAL INCREASE PLAN

STT
SEQ

D6i tugng va hinh thire phat hanh/chio ban
Target Investors and Issuance/ Offering
Method

S6 lugng ¢ phiéu dy
kién phat hanh/chao
bén toi da

Maximum number of
shares to be issued/
offered

Von diéu 18 dy kién
ting thém ti da theo
ménh gi4 (ddng)
Maximum Increase in
Charter Capital at Par
Value (VIND)

Phét hanh c6 phiéu cho ¢4 déng hién hiiu dé
tang von c6 phén ti ngudn von chu sé hitu
Issuance of shares to existing shareholders fo
increase charter capital from owner equity

110.125.951

1.101.259.510.000

Chao ban thém cb phiéu ra cong ching thong
qua dai 1y phan phéi

Public offering of additional shares through a
distribution agent

22.025.190

220.251.900.000

Phat hanh ¢ phiéu theo chuong trinh Iya chon
cho ngudi lao dong trong céng ty (ESOP)
Issuance of shares under the Employee Stock
Ownership Plan (ESOP)

4.405.038

44.050.380.000
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PHUONG AN TANG VON CHI TIET/

DETAILED PLAN FOR CHARTER CAPITAL INCREASE

Phét hanh ¢ phiéu cho c6 ddng hién hiru dé ting vbn ¢ phén tir ngudn von chi sé hitu
Issuance of shares to existing shareholders to increase charter capital from owner equity

STT PHUONG AN NOI DUNG
NO. ITEM CONTENT
1 | Té chirc phat hinh Cong ty Cb phan Dau tu F88
Issuer F88 Investment Joint Stock Company
2 Tén ¢b phiéu C4 phiéu Céng ty C8 phin Diu tu F88
Share name Shares of F88 Investiment Joint Stock Compary
3 | Loai cb phiéu Cb phiéu phd thong
Type of shares Ordinary shares
4 | Ménh gia ¢b phiéu 10.000 ddng/cd phiéu
Par value VND 10,000 per share
5 | Vén diéu 18 hién tai 1.101.259.510.000 ddng
Current charter capital (Tai thoi diém trinh PHDCP thudng nién nam 2026)
VND 1,101,259,510,000
(As at the time of submission to the 2026 Annual General
Meeting of Shareholders)
6 | S6 lugng cb phiéu dang luu  110.125.951 cb phiéu
hanh 110,125,951 shares
Number of outstanding
shares
7 | S6 lugng cb phiéu quy 0 ¢d phiéu
Treasury shares 0 shares
8 | S& luong cb phidu du kién 110.125.951 cb phiéu
phét hanh thém 110,125,951 shares
Expected muonber of shares
to be issued
9 | Téng gi4 trj dy kién phat 1.101.259.510.000 ddng
hanh theo ménh giad VND 1,101,259,510,000
Total expected value of
issuance at par value
10 | Muc dich phat hanh Phéat hanh c¢b phiéu dé ting vén cd phin tir ngudn vén chi s&
Purpose of issuance hitu
Issuance of shares to increase charter capital from owner equity
11 | Ty 1é thuc hién quyén/Ty 1é  100% tuong Ung ty 1§ thye hién quyén 1:1. Tai thoi diém chdt

phat hanh

Exercise Ratio / Issuance
Ratio

danh séch c6 dong dé thyuc hién quyeén, cd dong s& hitu 01 (mo1)
cd phiéu s& nhén duge 01 (mdt) quyén nhan ¢b phiéu phét hanh
thém va ot 01 (mét) quyén s& nhan duge 01 (mdt) ¢b phiéu phat
hanh thém. Co phidu quy (nu ¢6) khéng duge thuc hién quyén
nhén ¢ phiéu phét hanh thém.

100%, corresponding to an exercise ratio of 1:1. As of the
record date for determining shareholders eligible to exercise
rights, a shareholder owning 01 share will receive 01 right to
receive newly issued shares, and 01 right will entitle the holder
to receive 01 newly isswed share. Treasury shares (if any) will
not be entitled to such rights.
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STT PHUONG AN NOI DUNG
NO. ITEM CONTENT

12 | Phuong thitc thuc hién C6 déng hién hitu dugc nhén cd phieu phét hanh thém theo

Method of implementation  phuong thire thuc hign quyén. Quyén nhin cb phzeu phat hanh
thém tr ngudn vén chi s& hitu khéng dugc phép chuyén
nhuong.
Existing shareholders will receive additional shares through
rights distribution. Rights to receive shares issued from owner
equity are non-transferable.

13 | Pbi tugng phét hanh Toan bd ¢ déng hién hitu c6 {tén frong danh sach cé dbng clia
Issuance subjects Céng ty tai ngay déng ky cubi cung thyc hién quyén nhén ¢

phiéu phét hanh thém.,

Al existing shareholders whose names appear on the
shareholder register as of the record date for exercising the
rights to receive additional shares.

14 | Ngudn vbn thuc hién phat Ngudn vbn chi s& hitu cin et trén Bdo céo tai chinh nam 2025
hanh da duoc kiém todn, bao gém nguﬁm loi nhuan sau thue chua
Capital ~ resources  for phan phéi va thing du von co phan PHDCD uy quyén cho
issuance HDQT cin dbi va quyét dinh chi tiét nguon vén sir dung trong

céc ngudn di néu trén.

Owner equity based on the audited 2025 financial statements,
including retained earnings and share premium. The GMS
authorizes the Board of Directors (BOD) to determine and
allocate the specific sources among the aforementioned equity
components

15 | Thoi gian du kién thuc hién  Trong niam 2026 va duge thye hién ddng thoi vm dot chao ban
Expected  implementation thém ¢4 ph]éu ra cong ching duge néu chi tiét tai Muc IL.1 &
time trén. Thi diém cy thé do HDQT quyét dinh.

In 2026, and io be implemented concurrently with the public
offering of additional shares described in Section I1.1 above.
The specific timing shall be decided by the BOD.

16 | Nguyén tic lam tron va Do ty 1é thuc hién quyén 14 1:1 nén dot phat hanh ¢b phiéu dé
Phuong an xu ly cbd phiéu lé ting vbn cb phén tir nguf“m vén chil s& hitu nay khéng lam phét
phét sinh (néu c6) sinh cb phiéu Ié.
Rounding principle and As the issuance ratio is 1:1, no fractional shares will arise from
treatment of fractional this issuance.
shares (if any)

17 | Céc han ché lién quan Céc cb phidu dang trong tmh trang han ché chuyén nhuong (néu

Transfer restriction(s)

cd) vﬁn duge nhan cb phiéu phat hanh thém tir dot phat hanh.
Co' phieu Phdt hanh thém tlr nguén vdn chi s& hitu khéng bj han
ché chuyén nhuong.

Shares currently subject to transfer restrictions (if any) will still
be entitled to receive the additional shares firom this issuance.
Newly issued shares from equily sources will not be subject to
fransfer restrictions.
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2. Chao ban thém cd phiéu ra cong ching thong qua dai Iy phan phdi
Public offering of additional shares through a distribution agent

2.1. Phuong an chao ban/ Offering Plan
STT PHUONG AN NOI DUNG
NO. ITEM CONTENT
1 | T6 chitc phat hanh Cong ty Cb phén Péu tu F88
Issuer F88 Investment Joint Stock Company
2 | Tén cd phiéu €4 phiéu Céng ty C6 phin Piu tu F88
Share name Shares of F88 Investment Joint Stock Company
3 | Loai ¢b phiéu C4 phiéu phd thong
Type of shares Ordinary shares
4 Ménh giéd ¢ phiéu 10.000 ddng/ch phiéu
Par value VND 10,000 per share
5 | Vén diéu 1é hién tai 1.101.259.510.000 ddng
Current charter capital (Tai thdi diém trinh DPHDCD thudng nién nam 2026)
VND 1,101,259,510,000
(As at the time of submission to the 2026 Annual General
Meeting of Shareholders)
6 | Séluong cd phiéu dang luu  110.125.951 ¢b phiéu
hanh 110,125,951 shares
Number of outstanding
shares
7 S6 luong ¢b phiéu quy 0 cb phiéu
Treasury shares 0 shares
8 | 86 luong cb phiéu dy kién Tbi da 22.025.190 cb phiéu
chao bén (tuong duong 20% sb luong ¢b phidu dang luu hanh)
Expected number of shares  Up to 22,025,190 shares
to be offered (equivalent to 20% of the number of outstanding shares)
9 | Téng gi4 trj du kién chao Téi da220.251.900.000 ddng
ban theo ménh gia Up to VND 220,251,900,000
Total expected value of the
offering at par value
10 | Hinh thtrc chdo ban Chao bén thém cb phiéu ra cong chiing théng qua dai ly phéan
Offering method phéi
Public offering of additional shares through an distribuition
agent
11 | Bbi tugng chio bén Cac tb chirc, c4 nhén trong va ngoai nudc c6 nhu cau mua cb
Offering subjects phleu Congty C6 phan Bau tur F88 va khéng thudce cac dbi tuong
bi cdm hoc han ché quyen mua theo quy dinh cia phap ludt va
Pidu & Cong ty. Nha dau tu tham gia dot chao ban thém cb phleu
ra cdng ching nay khéng duge huong quyen nhén ¢é phiéu tir
dot phat hanh ting vén ti nguén vén chi s¢ hitu duge néu tai
Muc I1.1 & trén
Organizations and individuals, both domestic and foreign,
wishing to purchase shares of F88 Investment Joint Stock
Company and not belonging to subjects prohibited or restricted
from purchasing under the provisions of law and the Company 's
Charter. Investors participating in this public offering of
additional shares shall not be entitled to receive shares firom the
capital increase through the issuance of shares jrom owner
equity as set out in Section II.1 above.
12 | Nguyén the xdc dinh gid Gi4 chao ban duoc x4c dinh theo nguyén tac:

Pricing principles
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STT PHUONG AN

NO.

ITEM

NOI DUNG
CONTENT

13

14

15

Gia chao ban
Offering price

Phuong thite phéan phéi
Distribution method

Thoi gian chao bén dy kién
Expected offering time

e Khong thap hon gia tr s6 sach cuia cd phleu Céng ty theo Bao
c4o tai chinh hop nhat nam 2025 da duge kiém todn, duoc
x4c dinh 13 22.240 dong/ b phleu (lam tron) (gia tri SG sach
da duge diéu chinh dé phan anh viéc Cong ty da hoan tat dot
phét hanh c6 phiéu dé ting vén ¢d phin tir ngudn vén chu sd
hitu véi ty 1€ phat hanh 1.200% - ngay dang ky cubi cling:
21/0 1;‘2026),

* Khéng thdp hon 70% mic gia déng clia binh quén cia cb
phiéu F88 trong 05 phién giao dich gan nhét truéc ngay ban
hanh Nghi quyét Hoi ddng quan tr tr ién Ichai Phuong 4n chio
bén.

The offering price shall be determined based on the jollowing
principles:

o Nor lower than the book value per share of the Company
according 1o the audited consolidated financial statements
Jor 2025, determined at VND 22,240 per share (rounded)
(the book value has been adjusted to reflect that the
Company has completed the share issuance to increase
charter capital from equity sources with an issuance ratio of
1,200% —record date: 21/01/2026);

o Not lower than 70% of the average closing price of F88
shares over the most recent 05 trading sessions prior to the
date of issuance of the Board of Directors’ Resolution
approving the implementation of the Offering Plan.

Uy quyen cho Héi ddng quan tri (“HbQT”) quyét dinh gi4 chao
ban mdi cb phidu va dam bao nguyén thc x4c dinh gi néu trén
The General Meeting aof Shareholders authorizes the Board of
Directors (“BOD”) to decide the offering price per share while
ensuring compliance with the pricing principles mentioned
above

Thye hién phén phm théng qua dai 1y phan phdi. Uy quyén cho
HDQT toan quyen lya chen phuong thiic phén phéi phi hop véi
quy dinh cta phép luat va nhu ciu ctia Céng ty tai thdi diém
chao ban

Distribution shall be conducted through a distribution agent.
The General Meeting of Shareholders authorizes the BOD to
fully decide on the distribution method in accordance with the
provisions of law and the Company's needs at the time of the

offering

Du kién trong nim 2026, sau khi dugc UBCKNN cép Gidy
ching nhgn dang ky chao bin cb phléu ra c6ng ching. Thoi
diém chao ban cy thé do HPQT quyét dinh phd hop véi Luét
Chimg khoan va cdc quy dinh phép ludt ¢6 lién quan

Expected in 2026, after obtaining the Certificate of Registration
of Public Offering of Shares from the Stale Securilies
Commission of Vietnam (SSC). The specific offering time shall
be decided by the BOD in accordance with the Law on Securities
and relevant legal regulations
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STT PHUONG AN
NO. ITEM

NOI DUNG
CONTENT

16 | Phuong an dam bao dép
img quy dinh vé ty 18 s& htiu
nuéc ngoai

Plan to ensure compliance
with jforeign ownership
ratio regulations

17 | Phuong dn xu 1y trong
truong hop 06 phiéu chua
phén phéi hét

Treatment plan in case of
unsubscribed shares

PHDBCD 1y quyen cho HDQT théng qua Phuong an dam bao
viée chao ban ¢ phidu dép tmg quy dinh vé ty 1& s& hiru nuée
ngoai t6i da tai Cong ty

The General Meeting of Shareholders authorizes the BOD lo
approve a plan to ensure that the share offering complies with
the maximum foreign ownership ratio applicable to the
Company

béi vdi toan bo cb phléu chua phén phéi hét trong dot chao ban
(bao gom s6 ¢d phiéu nha dau tu khong ding ky mua, sbcd ph1eu
nhé ddu tu da dang ky mua nhung khéng ndp tién mua, s cd
phiéu 1¢), PHDCD 1y quyén cho HPQT tiép tuc chao ban cho
céc nha dAu tu khéc theo quy dinh phap ludt.

Trong truong hop HPQT phan phm tlép cd phléu chua phén
phdi hét, PHPCP ity quyén cho HDQT (i) xéc dinh tiéu chi,
danh séch nha dau tu duge mua cd phidu chua phan phcu hét va
(ii) quyét dinh gia chao bén cho c4c nha ddu tu ndy véi didu k}(;n
gia chao ban khong thip hon gi4 da chao ban cho céc nha dau tu
da dang ky tham gia dot chao ban ban dau Sé co phidu chua
phén phéi hét khi chao ban tiép s& bi han ché chuyén nhugng 01
ném ké tir ngay két thic dot chio ban (ngay két thic viéc thu
tién mua ching khodn dugc chao ban tir cac nha dhu ), va dam
bao tudn tha theo quy dinh tai Diéu 42 Nghj Pinh 155 va cic
quy dinh khéc ¢6 lién quan cta phap lugt hién hanh.

Trong trudng hop hét thoi gian phan phéi cd ph:eu theo quy dinh
phép ludt, bao gom ca thoi gian gia han (néu c6), néu s0 lugng
cd phiéu vin khong duge phan phél hét cho cac nha du tu khc,
HPQT s¢ hiy s6 lugng cb phiéu khéng phén phéi hét nay va
diéu chinh giam tong s6 luong cd phleu chio bén theo dang sb
lugng cb phiéu thye té d& dugc phan phéi trong dot chao bén.
For all shares not fully distributed in the offering (including
shares not subscribed by investors, shares subscribed but nof
paid for, and fractional shares), the General Meeting of
Shareholders authorizes the BOD (o continue offering such
shares fo other investors in accordance with the law.

In the event that the BOD continues to distribute the
unsubscribed shares, the General Meeting of Shareholders
authorizes the BOD to (i) determine the criteria and list of
investors eligible to purchase the unsubscribed shares and (ii)
decide the offering price for these investors, provided that such
offering price shall not be lower than the price offered to
investors who registered to participate in the initial offering
The unsubscribed shares distribuled subsequently shall be
restricted from transfer for 01 year from the completion date of
the offering (the date of completion of collection of payment for
the offered securities from investors), and must comply with
Article 42 of Decree 155 and other relevant regulations of
applicable laws.

In the event that the share distribution period as prescribed by
law expires, including any extension period (if any), and the
shares are still not fully distributed to other invesiors, the BOD
shall cancel the manber of unsubscribed shares and adjust the
total number of shares offered in accordance with the actual
number of shares successfully distributed in the offering.
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STT PHUONG AN NOI DUNG

NO. ITEM . CONTENT __ R .
18 | Han ché chuyén nhugng Toan bg ¢6 phicu chao ban (khéng bao gém s6 luong co phicu
Transfer restrictions chwa phan phéi hét trong dot chao ban ban dau duge HDQT

phan phéi tiép theo Phuong én xir 1y trong trudng hop b phiéu
chua phén phbi hét noi trén) s& dugce tu do chuyén nhugng; va
Sg‘) luong cb phiéu chua phén phéi hét trong dot chao ban ban
dau duoc HDQT phan phbi tiép theo Phuong 4n xir Iy trong
trudng hop cb phiéu chua phén phéi hét néu trén s& b han ché
chuyén nhuong 01 nim ké tir ngay két thic dot chao ban (ngay
két thiic viéc thu tién mua chimg khoan dugc chao béan tir cac
nha déu tu)

All offered shares (excluding the number of shares not fully
distributed in the initial offering that are subsequently
distributed by the BOD in accordance with the treatiment plan
mentioned above) shall be freely transferable; and The number
of shares not fully distributed in the initial offering and
subsequently distributed by the BOD in accordance with the
freatment plan mentioned above shall be restricted from transfer
for 01 year firom the completion date of the offering (the date of
completion of collection of payment for the offered securities
from investors).

2.2. Phuong 4n sii dung vén thu dwge tir dot chiao bén
The plan on capital usage from the offering

Sé tidn téi thidu Cong ty dy kién thu duge tir dot chdo ban 14 489.840.225.600 dbng, sau khi trir
céc khoan chi phi, 1& phi 1lién quan dén dot chao béan (phi tu vAn, phi kiém todn st dung vén, 1¢ phi cap
gidy chimg nhan ding ky chao bén...) ) s& dugc sir dung vao muc dich gdp vén 1am tang vén diéu 18 tai
Cong ty C6 phin Kinh doanh F88 (14 cong ty con ciia Cong ty) dé b sung ngudn vén phuc vu cho hoat
déng kinh doanh dich vu cam db. Thoi gian giai ngan dur kién trong niam 2026. Trong thdi gian cho thuc
hién viéc gbp vén theo phuong dn néu trén, so tién thu duge tir dot chao ban co thé duge Céng ty tam
thoi sir dung dé gui tién c6 ky han tai cic t4 chiic tin dung nhim gia ting hiéu qua sir dung vbn.

The entire amount expected to be raised by the Company from the offering is estimated to be at least
VND 489,840,225,600 (%), afier deducting expenses and fees related to the offering (including advisory
fees, audit fees for the use of proceeds, fees for the issuance of the certificate of registration Jor the public
offering, etc.) (**), will be used for the purpose of contributing capital to increase the charter capital of
FS8 Business Joint Stock Company (a subsidiary of the Company) in order to supplement funding for its
pawn service business operations, The expected disbursement period is in 2026. During the period prior
to the implementation of the capital contribution in accordance with the above plan, the proceeds firom
the offering may be tempaorarily used by the Company to place term deposits with credit institutions in
order to enhance the efficiency of capital utilization.

(*) 86 tién thu duge dy kién bing sb lugng ¢ phan chio ban thinh cong nhan véi gid chao ban du
kién. S& luong cb phiéu chao ban thinh cong 1a 22.025.190 ¢d phiéu, gi4 chao ban du kién khéng thép
hon gié tri sb séch cia cb phiéu Céng ty theo Béo céo tai chinh hop nhét nam 2025 da duoc kiém toan,
duoc xac dinh 12 22.240 dong/ ¢6 phiéu (Jam tron) (gid tri s6 sach dd duge diéu chinh dé phéan anh viée
Cong ty da hoan tit dot phat hanh cb phiéu dé ting vén cd phan tir ngudn vén chii s& hitu véi ty 18 phét
hanh 1.200% - ngay déng ky cubi cing: 21/01/2026);

(*) The expected proceeds are calculated by multiplying the number of successfully offered shares
by the expected offering price. The number of successfully offered shares is 22,025,190 shares. The
expected offering price shall not be lower than the book value per share of the Company based on the
audited consolidated financial statements for 2025, determined at VND 22,240 per share (rounded) (the
book value has been adjusted to reflect that the Company has completed the issuance of shares to increase
share capital from equity with an issuance ratio of 1,200% —record date: 21 January 2026),
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 (**) Céc loai chi phi, 1& phi lién quan dén dot chao ban co thé thay déi tiy thuge vao hop dong thyc
t€ vai céc bén cung cap dich vy thir ba va biéu phi, 1& phi do co quan chiic nang ¢6 tham quyén ban hanh
tai th&i diém thuc hién chao ban,

(**) Expenses and fees related to the offering may vary depending on the actual contracts entered
into with third-party service providers and the applicable fee schedules issued by competent authorities
at the time of the offering.

Phu thudc vao sb tién thuc té Cong ty thu duoc tir dot chao béan sau khi trir di cac khoin chi phi va
1€ phi lién quan, PHDCD ty quyén va giao cho HDQT cén ¢ vao tinh hinh cuy thé clia Céng ty dé xdy
dung Phuong 4n str dung von chi tiét, quyét dinh viée phan bd s tién thu duge dot chao ban, thir tu uu
tién sir dung vén va/hoic sira doi, bd sung, diéu chinh Phuong 4n st dung vbn phit hop voi tinh hinh hoat
déng kinh doanh clia Céng ty, dam béo loi ich ti da cho céc cb dng va tuén thi céc quy dinh phép luét
va Diu 1 Cong ty. Trong truding hop cb sy didu chinh, thay ddi phuong 4n sir dung vén, s tién thu duoc
tir dot chao ban, HDPQT bédo dam thyuc hién tuén tht theo quy dinh tai khoin 2 Diéu 9 Nghj Dinh 155,
dugc bb sung bdi khoin 5 Diéu 1 Nghj dinh 245/2025/ND-CP va b4o c4o 1&én Pai hji déng cb dong tai
cude hop gan nhit.

Depending on the actual amount of proceeds received by the Company from the offering after
dedcting related expenses and fees, the General Meeting of Shareholders (GMS) authorizes the Board
of Directors (BOD), based on the Company's actual circumstances, to develop a detailed plan Jor the use
of proceeds, decide on the allocation of the proceeds from the offering, determine the order of priority
for the use of capital, and/or amend, supplement, or adjust the plan jor the use of proceeds in accordarice
with the Company's business operations, ensuring maxintum benefits for shareholders and compliance
with applicable laws and the Company’s Charter. In the event of any adjustment or change 1o the plan
for the use of proceeds or the amount of proceeds from the offering, the BOD shall ensure compliance
with the provisions of Clause 2, Article 9 of Decree 155, supplemented by Clause 5, Article 1 of Decree
245/2025/ND-CP and report to the General Meeting of Shareholders at the nearest meeting.

Phuong 4n bt dép phén thiéu hut vén dy kién huy dong tir dot chao bén: Trong trudng hop dot chao
ban khéng huy dong da ngudn vén dy kién theo ké hoach cho muc dich stir dung néu trén, Hoi déng quan
trj dugc quyét dinh cac phuong 4n bao gbm nhung khéng gidi han bdi: (i) sir dung nguon von tu cb cha
Cong ty, (ii) didu chinh tién d6 trién khai phuong an sir dung von, (iii) huy dong tir ngudn vén vay clia
céc 16 chtic tin dung trong va ngodi nudc, va (iv) huy déng ngudn vin tir (céc) cb dong chién luoc/dbi tic
khéc (néu c6) dé dam bao cho muc dich kinh doanh d& dugc hoach dinh.

Plan to cover any shortfall in the expected proceeds from the offering: In the event that the offering
does not raise sufficient funds as planned for the purposes mentioned above, the Board of Directors shall
decide on appropriate measures, including but not limited to: (i) using the Company’s internal funds; (ii)
adjusting the implementation schecule of the capital wiilization plan; (iii) raising loans from domestic
and foreign credit institutions; and (iv) mobilizing capital from strategic shareholders/other partners (if
any), in order to ensure the implementation of the planned business objectives.

3. Phat hanh cb phiéu theo chuong trinh lua chon cho ngudi lao djng trong cdng ty nam 2025

(ESOP 2025)
Issuance of Shares under the 2025 Employee Stock Ownership Plan (ESOP 2025)
STT PHUONG AN NOI DUNG
NO. ITEM CONTENT
1 | T4 chiic phat hanh Céng ty C6 phan Pau tu F88
Issuer F88 Investment Joint Stock Company
2 Tén cb phiéu Cb phiéu Cong ty C6 phén Déu tu F88
Share name Shares of F88 Investment Joint Stock Company
3 | Loai ¢d phiéu C4 phiéu phd théng
Type of shares Ordinary shares
4 | Ménh gia cd phiéu 10.000 ddng/cd phiéu
Par value VND 10,000 per share
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STT PHUONG AN NOI DUNG
NO. ITEM CONTENT
5 | Vén diéu 1¢ hién tai 1.101.259.510.000 dong
Current charter capital (Tai thoi diém trinh DHDCP thudng nién nam 2026)
VND 1,101,259,510,000
(As at the time of submission to the 2026 Annual General
Meeting of Shareholders)
6 | Sé luong cb phiéu dang luu  110.125.951 cb phiéu

10

TTi 03 | Théng qua plwong dn idng vén diéu 16 niim 2026 ciia CTCP Dau tir F88

hanh

Number of outstanding
shares

Vvén didu 1& du kién trude
khi phét hanh

Expected charter capital
before the issuance

Sé lugng cb phiéu luu hanh
dyr kién trude khi phét hanh
Expected ~ number  of
outstanding shares bejfore
the issuance

S6 luong cb phidu quy
Number of Treasury Shares
Sé lugng b phiéu dy kién
phét hanh

Expected number of shares
to be issued

Téng gi4 tri du kién phat
hanh theo ménh gia

Total expected issuance
value at par value

Muc dich phat hanh
Purpose of the issuance

110,125,951 shares

2.422.770.920.000 ddng (Vén didu 1¢ dy kién sau khi hoan
thanh dot chao ban thém cb phléu ra cong ching va dot phat
hanh ¢ phiéu dé tang vén cb phén tir ngudn von ch sé hiiu
duoc néu tai Muc 11.1 va Muc 11.2 & trén)

VND 2,422,770,920,000 (The expected charter capital after
completion of the public offering of additional shares and the
issuance of shares to increase charter capital from owner
equity as stated in Section I1.1 and Section 11.2 above)
242.277.092 cb phitu

242.277.092 shares

0 cb phiéu

0 share

Téi da 4.405.038 cb phiéu
Up to 4,405,038 shares

TSi da 44.050.380.000 ddng
Up to VND 44,050,380,000

Phuong 4n phéat hanh cb phiéu theo chuong trinh lua chon cho
thanh vién Hoi déng quan tri, Ban kiém soat va ngudi lao dong
ctia CTCP Dau tu F88 va céc cong ty con cia CTCP Piu tu
F88 nhim muc dich:

v" Ghi nhin déng gdp cha cac thanh vién nguoi lao dong dbi
vai Céng ty;

v Tao ddng lyc dé ngudi lao dong hoan thanh xuét sic nhiém
Vu:

v Khuyén khich, nang cao vai tro, trach nhiém va quycn loi
ctia nhiing ngudi lao dong, nhan vién cling phén déu va
chia sé nhiing thanh céng cia Cong ty;

v" Thu hit va giir chin nhiing nhén vién cha chét, tam huyét,
giau nang lye chuyén mén va kinh nghiém.

The plan to issue shares under the Employee Stock Ownership
Plan (ESOP) for members of the Board of Directors, the Board
of Supervisors and employees of F88 Investment Joint Stock
Company and its subsidiaries aims to:

v" Recognize the contributions of employees to the Company;
Create motivation for employees (o perform their dufies
excellently;

&
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STT
NO.

PHUONG AN
ITEM

NOI DUNG
CONTENT

11

12

13

14

15

D&i tuong duge mua b
phz'?m

Eligible subjects to
purchase shares

Tiéu chudn Ngudi lao dong
duoc tham gia chuong trinh
ESOP

Criteria  for - Employees
participating in the ESOP

Nguyén the xdc dinh s6 cb
phidu duge phan phdi cho
ting Nguoi lao dong
Principles for Determining
the Number of Shares
Allocated to Each
Employee

Gia phat hanh

Issuance price

Han ché chuyén nhuong
Transfer restrictions

v Encourage and enhance the roles, responsibilities and
interests of employees so that they strive together and share
in the Company’s success,

v Attract and retain key employees who are dedicated and
possess sirong professional capabilities and experience.

Thanh vién Hoi dong quan tri, Ban kiém soét, can bo céng nhén
vién clia Cong ty va Cong ty con cla Céng ty theo danh sach
duge H6i ddng quan tri phé duyét (sau day goi chung 1a “Ngudi
lao dong”). Dai hoi ddng cb dbng iy /quyén cho H6i déng quén
tri quyét dinh va ban hanh Quy ché va danh sach Ngudi lao
déng dugc mua cb phiéu phat hanh theo chuong trinh ESOP.
Members of the Board of Direciors, the Board of Supervisors,
and employees of the Company and ils subsidiaries in
accordance with the list approved by the Board of Directors
(collectively referred to as the “Employees”). The General
Meeting of Shareholders authorizes the Board of Directors 1o
decide and promulgate the regulations and the list of
Employees eligible to purchase shares issued under the ESOP.

Co s dé xay dung tiéu g.huén danh gia nguoi lao dong cuia
chuong trinh ESOP bao gbm:

Thém nién cﬁng tac;

Chure vy, vi tri dam nhigém;

Ket qua hoan thanh cbng viéc trong nam gan nhét;

Tiém niing phat trién va kha ning déng gép vao hoat dong
ctia Céng ty va/hoiic cdng ty con clia Cong ty trong tuong
lai.

AN NN

The basis for establishing the employee evaluation criteria

under the ESOP includes:

Seniority;

V' Position and role held;

v' Performance resulls in the most recent year;

v' Development potential and ability to contribute lo the
Company’s and/or its subsidiaries’ operations in the
Juture.

Chi tiét tai Phu luc s6 01 dinh kém Té trinh nay
Detailed in Appendix 01 attached to this Proposal.

10.000 ddng/cd phiéu

VND 10,000 per share

C8 phan phat hanh s& bi han ché chuyen nhuong 18 thang ke
tu ngay ket thue dot phat hanh (la ngay két thic viée thu tién
mua co phleu clia ngudi lao déng) va duge giai toa dan theo ty
1& nhu sau:

o 66,66% s6 cb phiéu mua theo chuong trinh ESOP s& dugc
giai toa san 12 thang ké tir ngay két thic dot phat hanh (s&
co p]’lleu dugc giéi tda s& duge lam tron xudng dén hang don
vi);
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STT
NO.

PHUONG AN
ITEM

NOI DUNG
CONTENT

16

17

18

19

Phuong 4an xu ly cd phin
khéng chio ban hét trong
trudng hop ngudi lao dong
khéng mua ho#ic mua mot
ph:fu} cd phan

(“Cb phén cin phan phéi®)
Treatment of Shares Not
Fully Subscribed in the
Event Employees Do Not
Purchase or Only Partially
Purchase  the  Shares
(“Shares to be Allocated")

Thoi gian du kién thuc hién
Expected  implementation
time

Phuong 4an dam béo viéc
phét hanh cb phiu dép tng
quy dinh vé ty 1& s& hiu
nuéc ngoai

Plan to ensure compliance
with foreign ownership
ratio regulations

Phuong 4n xi 1y ¢b phiéu
dang trong thoi gian han ché
chuyén nhugng ciia Ngudi
lao déng nghi vige
Treatment of ESOP shares
under transfer restriction in
case an employee resigns

o 86 cb phiéu duge mua theo chuong trinh ESOP con lai s&
dugc giai tda sau 18 thang ké tir ngay ket thic dot phat hanh;

Shares issued will be subject to transfer restrictions for 18
months from the completion date of the issuance (being the date
of completion of the collection of payment for the shares from
employees), and will be gradually released as follows:

o (6.66% of the shares purchased under the ESOP will be
released afier 12 months from the completion date of the
issuance (the number of released shares will be rounded
down to the nearest whole share);

o The remaining shares purchased under the ESOP will be
released after 18 months from the completion date of the
issuance.

Pai hoi ddng cd dong uy quyén cho Hoi ddng quan tri quyét
dinh phan bo s6 Cb phin cin phan phdi cho ngudi lao dong
khéc trong danh séch ESOP ban diu v6i cling mirc gia phat
hanh

The General Meeting of Shareholders authorizes the Board of
Directors to decide on the allocation of the Shares 10 be
Allocated to other employees on the initial ESOP list at the
same issuance price,

Dur kién thuc hién trong nam 2026 va Quy 1/2027, sau khi hoan
thanh dot chao bén thém c6 phiéu ra cong chung va dot phat
hanh cb phiéu dé ting vén c6 phén tir nguén vbn chil s& hitu
dugc néu tai Myc IL1 va Myc 1.2 & trén. Thai diém cy thé do
HPQT quyét dinh

Expected to be implemented in 2026 and the first quarter of
2027, afier completion of the public offering of additional
shares and the issuance of shares to increase charter capital
from equity sources as stated in Section 1.1 and Section 1.2
above. The specific timing shall be decided by the Board of
Directors,

Pai hdi ddng cb déng iy quyén cho Hoi dbng quan tri quyét
dinh phuong 4n dam bao viéc phét hanh cd phiéu dap tmg quy
dinh vé ty 1& s& hitu nuée ngodi

The General Meeting of Shareholders authorizes the Board of
Directors to decide on the plan to ensure that the issuance of
shares complies with regulations on the maximum foreign
ownership ratio.

Dai hdi ddng cb dong ty quyén cho Hoi ddng quan tr quyét
dinh cic trudng hop mua lai cb phiéu ESOP ciia nguoi lao déng
nghi viée dang trong thoi gian han ché chuyén nhuong.

C6 phiéu ESOP dang trong thdi gian han ché chuyén nhuong
duge Cong ty mua lai thi khéng con han ché chuyén nhuong;
Céng ty duogc phép ban ra sb cb phiéu dd duge mua lai theo
quy dinh phap luat hién hanh.
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IV.

STT PHUONG AN NOI DUNG
NO. ITEM CONTENT

PHPCD ty quyén cho HPQT quyét dinh chi tiét Phuong an
bén ra sb ¢b phiéu ESOP duge Cong ty mua lai theo Quy ché
phéat hanh b phiéu theo chuong trinh lya chon cho nguoi lao
déng do HPQT ban hanh.

The General Meeting of Shareholders authorizes the Board of
Directors to decide on cases of repurchasing ESOP shares
from employees who resign while their shares are still subject
fo ransfer restrictions.

ESOP shares that are repurchased by the Company while
under transfer restriction will no longer be subject to transfer
restriction; the Company may resell such repurchased shares
in accordance with applicable laws.

The General Meeting of Shareholders authorizes the Board of
Directors to decide in detail on the plan to resell the ESOP
shares repurchased by the Company in accordance with the
ESOP issuance regulations promulgated by the Board of
Directors.

20 | Phuong an st dung vén thu Toan bd sb tidn thu dugc tir dot phét hanh s& dugce Céng ty su

duge tir dot phét hanh dung vao muye dich b6 sung von luu déng cho hoat dgng kinh
Plan for the use of proceeds ~ doanh cia Congty. Trong thoi gian chd thue hign viée sir dung
firom the issuance theo phuong 4n néu trén, s6 tién thu duge tir dot chao ban cd

thé duge Cong ty tam thdi sir dung dé giri tién c6 ky han tai céc
t4 chirc tin dung nhém gia tang higu qua sir dung v,

The entire proceeds from the issuance will be used by the
Company to supplement working capital for the Company's
business operations. During the period prior 10 the
implementation of the above utilization plan, the proceeds from
the issuance may be temporarily used by the Company fo place
term deposits with credit institutions in order to enhance the
efficiency of capital utilization.

THONG QUA PANG KY GIAO DICH BO SUNG
APPROVAL OF ADDITIONAL SECURITIES REGISTRATION FOR TRADING

Théng qua vigc ding ky luu ky b sung tai Tong cong ty Luu ky va Bu trir chimg khodn Viét Nam
va ding ky giao dich bo sung tai S6 Giao dich Chiing khoan Ha N&i toan b s6 co phiéu thuc t€ phat hanh
duge ctia ting dot phat hanh/chao ban néu trén.

Approval of the additional securities deposilory registration at the Vietnam Securities Depository and
Clearing Corporation (VSDC) and the additional trading registration at the Hanoi Stock Exchemge
(HNX) for the entire number of shares actually issued from each of the above-mentioned issuance/offering
rounds.

THONG QUA VIEC TANG VONBPIEU LE VA CHINH SUA VON BIEU LE, SO CO PHIEU
LUU HANH VA CAC NOI DUNG LIEN QUAN KHAC TRONG PIEU LE CUA CONG TY
THEO SO VON THUC TE TANG THEM TU CAC BOT PHAT HANH/CHAO BAN
APPROVAL OF CHARTER CAPITAL INCREASE AND AMENDMENT OF CHARTER
CAPITAL, NUMBER OF OUTSTANDING SHARES AND OTHER RELEVANT CONTENTS
IN THE COMPANY’S CHARTER BASED ON THE ACTUAL CAPITAL INCREASE FROM
THE ISSUANCE/OFFERING ROUNDS
Théng qua viée ting vén Diéu 18 va chinh sira vén didu 1&, sb b phiéu luu hanh va céc ndi dung lién
quan khéc trong didu & Céng ty 1én tuong (mg vdi téng ménh gid ¢6 phiéu thyuc t€ phat hanh cla timg dot
phét hanh/chao ban theo phuong dn phat hanh néu trén.
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Approval of the increase of the Company’s charter capital and the amendment of the charter capital,

the number of outstanding shares and other relevant contents in the Company's Charter corresponding
to the total par value of the shares actually issued in each issuance/offering round in accordance with
the issuance plan mentioned above.

V.

UY QUYEN/ AUTHORIZATION

_ PHBCD giao va uy quyén cho HPQT quyét dinh va trién khai thue hién cdc cong viéc sau, bao
gbm nhung khéng gi6i han:

The GMS assigns and authorizes the BOD to decide and implement the following tasks,
including but not limited to:

Bé sung v/hojc didu chinh phuong én tang von diéu 1é tly theo tinh hinh thuc té tai thoi diém phat
hanh/chio ban hodc theo yéu ciu clia co quan cb thdm quyén dé thuc hién thanh céng phuong an
tang vén;

Supplementing and/or adjusting the charter capital increase plan depending on the act ual
circumstances at the time of issuance/offering or as required by competent authorities to successfully
implement the capital increase plan;

Diéu chinh phuong 4n sir dung vén thu duge tir cac dot chao ban/phat hanh trong trudng hop cén
thiét d& phit hop véi tinh hinh thuc té, chién lugc dau tu va dinh huéng phat trién clia Cong ty va
dam béo tudn thil cac quy dinh phap luat hién hanh, Trudng hop thay dbi phuong én str dung von tir
dot phét hanh/chio bén, HDQT bio c4o DHDCD tai cude hop gin nhét;

Adjusting the plan for the use of proceeds from the offering/issuance rounds when necessary in order
to align with the actual situation, investinent siralegy and development orientation of the Company
and ensure compliance with applicable laws. In case of any change to the use of proceeds plan from
the issuance/offering, the BOD shall report to the GMS at the nearest meeting;

Piu chinh gié trj vén didu 18 phat hanh vémsé luong cd phin du kién phét hanh cta ting dot phat
hanh/chao bén trong trudng hop can thiét dé phu hop véi tinh hinh thuyce t€ véi dicu kién gid tri von
diéu 1& phat hanh khong vugt qué gia tri vén diéu I8 phét hanh toi da ma Dai hoi dbng cb déng da
théng qua;

Adjusting the value of the charter capital to be issued and the number of shares expecled o be issued
in each issuance/offering round when necessary to align with actual circumstances, provided that
the value of the charter capital to be issued does not exceed the maximum charier capital approved
by the General Meeting of Shareholders;

Quyét dinh gid chao bén ¢d phi &u cu thé cho dot chao ban thém cd phiéu ra cong chiing thong qua
dai 1y phan phdi theo nguyén tac dé dugc PHDCD phé duyét;

Deciding the specific offering price for the public offering of additi onal shares through a distribution
agent in accordance with the principles approved by the GMS;

Lua chon thoi ditf’ll'ﬂ thich hop dé chét ngay thyc hién quyén va thoi d iém triqén khai viéc thuc hién
phg’ﬂ hanh, bao gbm ca viée bd sung, chinh sira, hoan chinh, lira chon thoi diém phén phdi cb phieu
nhim dam bao viée phat hanh duge thyc hién phu hop véi quy dinh cha phép luét;

Selecting an appropriate time to determine the record date for exercising rights and the timing for
implementing the issuance, including supplementing, revising, finalizing and determining the timing
for share distribution to ensure compliance with applicable laws;

Quyét dinh bd sung, chinh stia todn b cdc vén dé, ndi dung clia Phuong an tang vén theo ndi dung

cta T trinh (ngoai trir cac van dé, ndi dung thudc tham quyén ctia Dai hoi déng cb dong) dé hoan
thién hd so theo yéu céu clia céc co quan nha nude co tham quyeén;

Deciding on the supplementation and amendment of all issues and contents of the charter capital
increase plan as stated in the Proposal (i except for matters falling under the authority of the General
Meeting of Shareholders) io finalize the application dossier as required by competent stale
authorities;

Ban hanh Quy ché phat hanh ¢d phiéu theo chuong trinh Iya chon cho ngudi lao dong;
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Issuing the regulations on the issuance of shares under the Employee Stock Ownership Plan
(ESOP),

- Trong thdi gian han ché chuyén nhugng, néu c6 ngudi lao dong nghi viéc thi s6 cb phiéu da phat
hanh cho ngudi lao dong dé s& duge xir Iy theo Quy ché chuong trinh phat hanh cd phiéu theo
chuong trinh lya chon cho ngudi lao dgng do HDQT ban hanh;

During the transfer restriction period, if any employee resigns, the shares issued 10 such employee
shall be handled in accordance with the ESOP regulations promulgated by the Board of Directors;

- Quyét dinh ndi dung cac hop ddng va tai lidu, van ban gify 1o trong qua trinh thyc hién thi tyc phét
hanh;
Deciding on the contents of contracts and documents during the implementation of the issuance
procedures;

- Quyét dinh phuong 4n dam bao viéc phét hanh cb phiéu dép tmg quy dinh vé ty 1§ s6 hiiu nudc
ngoat;
Deciding on the plan to ensure that the share issuance complies with regulations on the foreign
ownership ratio;

- Thuc hién céc thii tyc cln thiét dé bdo cdo két qua chao ban/phét hanh cla timg dot chao ban/phat
hanh vai UBCKNN;
Carrying out the necessary procedures fo report the results of each offering/issuance round 1o the
Siate Securities Commission of Vietmam (SSC);

- DPing ky, luu ky bd sung tai Téng cong ty luu ky va bl trir chimg khoan Viét nam va dang ky giao

dich bb sung tai S& Giao djch chimg khodn Ha Noi dbi véi sé ¢ phiéu thuc té phat hanh ciia timg
dot chao ban/phét hanh trong thoi gian quy dinh cta phap luat hi¢n hanh;
Registering additional securities depository at the Vietnam Securities Depository and Clearing
Corporation (VSDC) and additional trading registration at the Hanoi Stock Exchange (HNX) for
the number of shares actually issued in each issuance/offering round within the time limit prescribed
by applicable laws;

- Quyét dinh, thyc hién cac thu tuc thay déi ndi dung dang ky doanh nghiép (bao gbm ca thuc hién
thii tuc dang ky tang Vén didu 16 sau khi két thic timg dot phét hinh/chao ban) va ky cic hd so cén
thiét 6 lién quan dén viée didu chinh ting Vén didu |& trén Gidy chiing nhan dang ky doanh nghiép
tai co quan nha nudc ¢ thm quyén; chinh sira mic Vén diéu 18, sb cb phiéu [uu hanh cling cac ndi
dung lién quan khac trong Didu 1é chia Cong ty va céc thi tuc/cong viée khac o lién quan dén viée
tang vbn dicu 1& néu trén véi cde Co quan Nha nuée cé thim quyén va don vi lién quan;

Deciding on and implementing procedures for amendment of enterprise registration conltents
(including procedures for registering the increase of charter capital afier completion of each
issuance/offering round) and signing necessary documents related to the adjustment of the charter
capital on the Enterprise Registration Certificate with compelent stale authorities; amending the
charter capital, the mumber of outstanding shares and other relevant contents in the Company's
Charter and implementing other procedures/tasks related to the above-mentioned charter capital

increase with competent state authorities and relevant organizations;

- Quyét dinh tAt ca cac vin d&, thuc hign (At ca thi tuc VA cic cong viée cin thiét khac d€ tri &n khai
thanh c6ng phuong an tédng vén diéu 18 néu trén;
Deciding on all matters and carrying ouf all procedures and other necessary tasks 1o successfully
implement the above-mentioned charter capital increase plan;

- HPQT dugc ty quyén cho Chi tich Hi dong quin tri hodc Téng Giam dbc dé thuc hién mét hodc
mot s6 cbng viee néu trén.
The Board of Directors is authorized to further delegate the Chairman of the Board of Directors or
the Chief Executive Officer to perform one or several of the above-mentioned tasks.
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Kinh trinh Bgi hoi dong b dbng xem xét va thong qua Noi dung To trinf.
Respectfully submits this Proposal to the General Meeting of Shareholders for review and approval.

THAY MAT HOI PONG QUAN TRI
ON BEHALF OF THE BOARD OF DIRECTORS
CHU TICH HOI PONG QUAN TR]
CHAIRMAN OF THE BOARD OF DIRECTORS
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PHU LUC SO 01/ APPENDIX 01
(Pinh kém TG trinh s 0903-03/2026/TT1/HDQT/F88DT ngay 09 thang 03 ndm 2026)
(Artached to Proposal No. 0903-03/2026/TTr/HDQT/F. 88PT dated 09 March 2026)

Nguyén tic x4c dinh s6 cb phiéu duge phan phéi cho tirng
Ngudi lao dong theo chwong trinh ESOP 2025 (ESOP 2025)
Principles for determining the number of shares allocated to each
Employee under the 2025 ESOP Program (ESOP 2025)

1. Cong thic tinh s6 lwgng ¢6 phiéu ESOP dwge mua/ Formula for calculating the number of ESOP
shares to be purc!msed

S8 lugng cb phiéu phén phoi cho timg ngudi duge xéc dinh dya trén 04 hé sb: Heé sb trach nhigm, HE sb
hiéu qua 1am viée, Hé sO tiém ning phat trién, Hé s6 tham nién va gbi thudng cho céc cén bd nhén vién
Céng ty va Cong ty con duge gidi thuong “Nhan vét chuyén héa 20257,

The number of shares allocated to each employee is determined based on 04 factors: Responsibiliry
Index, Performance Index, Development Potential Index, Seniority Index, and a reward package for

employees of the Company and its Subsidiaries who receive the ""2025 Transformational Figure" award.

Céng thirc tinh sb lugng cb phiéu ESOP duge mua cla timg ngudi lao ddng nhu sau:
The formula for calculating the number of ESOP shares to be purchased by each employees is as follows:

Cb phiéu ESOP dugc mua cia ngudilao dgng=A + B+C+D
ESOP shares to be purchased by employees =A + B+ C+D

Trong do/ Where: ) ) )

A (86 lugng cb phiéu ESOP dugc phan bd theo Heé sb trach nhiém va Hé s6 hi¢u qua lam viéc) = 11.440
x Hé sé trach nhiém x Hé s6 higu qua lam viée

A (Number of ESOP shares allocated based on Responsibility and Performance Index) = 11,440 x
Responsibility Index x Performance Index

B (Sb luong %) phiéu ESOP dugc phan bd theo Hé sb tiém ning phat trién) = 1820 x Hé sb tiém ning
phat trién

C (Number of ESOP shares allocated based on Development Potential Index) = 1820 x Developnient
Potential Index

C (6 luong ¢b phiéu ESOP duge phan b6 theo He s& tham nién) = 520 x He s6 tham nién

C (Number of ESOP shares allocated according to Seniority Index) = 520 x Seniorify Index _

D (Sé lugng cb phiéu ESOP duge phén bd cho ngudi lao dong dat danh hicu “Nhan vat chuyén héa
nim 20257, danh sdch theo Quyét dinh cu thé cua Téng gidm déc cha timg Cong ty va cong ty con) =
520 cb phan

D (The number of ESOP shares allocated to employees awarded the title "2025 Transformatioin
Figure”, as per the specific Decisions issied by the General Director of each Company and its

subsidiaries) = 520 shares

Phuong thiic xéc dinh cdc hé sb néu trén duoe quy dinh chi tiét nhu sau:
The method for determining the indexes mentioned above is detailed as follows:

2. H¢ sé trdch nhi¢m/ Responsibility Index:

HE s8 trach nhiém duoe xac dinh dya trén chirc vy va cip bac ctia ngudi lao déng duge tham gia Chuong
trinh ESOP tinh dén thoi diém 31/12/2025.

The Responsibility Index is determined based on the position and rank of the employees participating in
the ESOP up to December 31, 2025

Trudng hgp Ngudi lao déng ném giir nhidu chic vy (kiém nhiém) trong cing mét phap nhéan, hg s6 trach
nhiém s& duoc tinh theo chirc vu cao 1hét (ngoai trlr cac chirc danh Téng Giam dbc va Phé Téng Giam
dde)

In the eveni an Emplovee holds multiple concurvent positions within the same legal entity. the
Responsibility Factor shall be based on the highest-ranking position (excluding the positions of General
Director and Deputy General Direcior).
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Dbi véi Ngudi lao déng dugc bd nhiém vao chire v méi dudi 09 thang tinh dén ngay 31/12/2025, h¢ sb

tréch nhiém s& dugc 4p dung theo chic vy ddm nhiém truGe do.

For Employees appointed to a new position for a period of less than 09 months as of December 31, 202 5,

the Responsibility Factor shall be applied based on their previously held position.

Heé sb trach nhiém duge xéc dinh nhu saw:
The Responsibility Index is determined as follows:

STT | Chic vu tai Cong ty va/hodc cong ty con ciia Cong ty Hé s6 trach nhiém
No. Position at of the Company and/or subsidiaries of the Company Responsibility Index
1 | Thanh vién HEDQT Do lap phy trach chién luge kinh doanh 14,32
Independent BOD member in charge of Business Stralegy 14.32
2 | Trudng Ban Kiém soét 2,28
Head of Supevisory Board 2,28 _
3 | Téng Giam dbc (TGP) 20,00
General Director (GD) 20.00
4 | Phé Téng Giam dbc (PTGD)
Deputy General Director (Deputy GD)
4.1 PTGD/Giam dbc Kh&i Tai chinh — Ngudn vén 10,90
Deputy GD/ Division Director of Finance - Fi unding 10.90
4.2 PTGD Chién luoc 10,30
Deputy GD in charge of strategy 10.30
5 | Giam déc Khdi (khac) 5,10
Division Director (others) 5.10
6 Gi4m dbc trung tAm* bdo céo truc tiép TGD/Gidm doc* mang ludi 4,10
bio cdo truc tiép TGD 4.10
Center Director® reporting directly to the GD/ Network Director®
reporting directly to the GD
5 | Giam dbe* 3,40
Director® 3.40
6 Phé Giam dbc* phu trach Trung tAm Ngudn vén 3,40
Deputy Director* in charge of the Funding Center. 3.40
7 Gidm doc* phy trach Phong thuge Trung tam Ngudn von 2,00
Director*® in charge of a Department under the Funding Center 2.00
8 | Giam dbc thAm nién lam viée dudi 14 thing 1,90
Director with less than 14 months of tenure 1.90
9 | Phé Giam déc (khac) 1,00
| Deputy Director (others) 1.00
10 | Quanly Vimg/Trudng phong thude cac Phong H4 tro khéach hang, 1,20
Phong Quén 1y tai san, Phong Khai thdc tai san, Phang Pbi tac Quan 1.20
ly tai san
Regional Manager/ Head of Department for Customer Support
Department, Asset Management Departinent, Asset Exploitation
Department and Asset Management Partnership Department
11 | Truéng phong/Chuyén gia Bic 6 1,00
Department Manager / Grade 6 Specialist 1.00
12 | Phé phong phu trach Phong 0,50
Deputy Department Manager in charge 0.50
13 | Pho phong (khic)/Chuyén gia Béc 5/Trudng nhém Béc 5 0,16
Deputy Head of Department (Others) / Grade 5 Specialist / Grade 5 0.16
Team Leader
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STT | Chic vu tai Cong ty vi/hode cong ty con ciia Cong ty Hé s6 trach nhiém

No. Pasition at of the Company and/or subsidiaries of the Company Responsibility Index
14 | « Ngudi lao dong tir Bic 1-4; va 0,00
Employees from Grade 1-4; and 0.00

o Ngudi lao déng tir Muc 1-12 néu trén nhung khéng lam viée du 12
thang tinh t6i 31/12/2025 hodc chua duogc bd nhigm vao céc chic
vu Bic 5 da 9 thang tinh t6i 31/12/2025
Employees from Items 1-12 above but who have not worked for a
full 12 months by 31 December 2025 or have not been appointed 1o
positions at Grade 5 for a full 9 months by 31 December 2023

% Gidm déc/ Pho Gidm déc thém nién lam viée trén 14 thang
*Director / Deputy Director with more than 14 months of tenure

3. Hé s hitu qud lam vige/ Performunce Index:

Hé s6 higu qua lam viée (HQLV) duge x4c dinh dya trén két qua xép loai hoan thanh cng vige
clia ngudi lao déng duge tham gia Chuong trinh ESOP trong nam 2025, cu thé nhu sau:

The performance index is determined based on the employee’s performance rating in 2025 under
the ESOP Program, as follows:

STT K&t qua xp loai nim 2025 Hé sb HQLV
No. 2025 Performance Rating Performance Index
1 | A (Xutsic) 2,0
A (Excellent) 2.0
2 | B (Hoan thanh t6t) 1,5
B (Good) 1.5
3 C (Hoan thanh) 1,0
C (Satisfactory) 1.0
4 D (Chua hoan thanh); va N (Khong xép loai) 0,0
D (Unsatisfactory); and N (Not Rated) 0.0

4. H¢ sb tiém ning phdat trién/ Development Potential Index

Hé sb tiém ning phat trién duge xédc dinh dua trén dénh gia cha Hoi déng quan trj Cong ty vé tiém ning
phat trién va kha niing déng gop vao hoat dong clia Cong ty va‘hodc cong ty con ctia Cong ty trong tuong
lai ctia ngudi lao déng dugc tham gia Chwong trinh ESOP (dugc chia thanh cac mirc tiém ning: rét cao;
cao; trung binh cao, trung binh va thép), cé tinh dén cap béc clia ngudi lao dong do, dii chua c6 thoi gian
lam viée di 12 théng trd 1én tinh dén thoi diém chét danh sach nhén sy ngay 31/12/2025, cuy thé nhu
sau:

The development potential index is determined based on the Board of Directors’ evaluation of the
employee’s development potential and ability to contribute to the Compary 's and/or its subsidiaries’
future operations, classified into potential levels: very high; high; moderately high; medium; and low.
This also takes into account the employee’s grade, even if the eniployee has not worked Jor 12 months

or more as of the employee list closing date of December 31, 2025, specifically as follows:

Hé s tiém ning phat tricn
Cip bac Development Potential Index
Rank Thép Trung binh Trung binh cao Cao Rét cao
Low Average High Average High Very High
Bac 1-5 0,0 0,4-2,0 2,0-4,0 4,0-6,0 6,0-8,0
Grade 1 -5 0.0 0.4-2.0 2.0-4.0 4.0-6.0 6.0-8.0
Bac 6 0,0 1,0-3,0 3,0-50 50-70 7,0-10,0
Grade 6 0.0 1.0-30 3.0-35.0 J0-70 7.0-10.0
Béc 7 0,0 2,0-40 40-7,0 7,0—-10,0 10,0-15,0
Grade 7 0.0 2.0-40 4.0-7.0 7.0-10.0 10.0—15.0
Bic 8 0,0 2,0-50 50-8,0 8,0—-12,0 12,0-20,0
Grade 8 0.0 2.0-5.0 3.0-80 8.0-12.0 12.0-20.0
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Hé sb tiém niing phat tricn
Cip bic Development Potentiul Index
Rank Thap Trung binh Trung binh cao Cao Rat cao
Low Average High Average High Very High

Bic 9 0,0 5,0-10,0 10,0-20,0 20,0 —-30,0 30,0-45,0
Grade 9 0.0 3.0-10.0 10.0-20.0 20.0-30.0 30.0—43.0

Bic 10 0,0 10,0—-15,0 15,0-25,0 25,0—-45,0 45,0-65,0
Grade 10 0.0 10.0-15.0 15.0-25.0 25.0-45.0 45.0-65.0
Béc 11 0,0 15,0-20,0 20,0-30,0 30,0-60,0 60,0—100,0
Grade 11 0.0 15.0-20.0 20.0-30.0 30.0-60.0 60.0-100.0

5. H¢ 56 thim nién/ Seniority Index:

Hé sb tham nién dugc xdc dinh dua trén thoi gian thuc té 1am viéc clia ngudi lao déng duge tham gia
Chuong trinh ESOP tai Céng ty va/hogic cong ty con ciia Cong ty tinh dén thoi diém 31/12/2025, cu thé
nhu sau:

The Seniority Index is determined based on the actual working fime of the employee participating in
the ESOP at the Company and/or its subsidiaries up to December 31, 2023, as follows:

STT Tiéu chi Hé s6 tham nién

Ne. Criteria Seniority Index
1 C6 tham nién lam viéc tai Céng ty va/hodc cong ty con cua Cong ty 1,00
tir 05 (ndm) ndm trd 1én va chua ting duge phan bd ¢b phiéu théng 1.00

qua chio ban riéng 1€ ctia Cong ty v6i ly do thudng tham nién trong
cdc nam truée

Employees with at least 5 years of service af the Company and who
have never been allocated shares through private placement by the
Company as a seniority reward in previous years.

2 Céc nhan su con lai 0,00
Others 0.00

6. Nguyén tée lim tron s8 ¢é phiéu/ Principle of roundin g the number of shares

Sé luong cb phiéu phan phdi cho timg ngudi lao dong (trir Tong Giam dbe) duogc lam tron §é11 hang chuc
dé dam bao tdng s6 cd phiéu phan phéi cho ngudi lao dong khéng vuot qua tdng s6 ¢b phiéu ciia chuong
trinh ESOP.

The number of shares distributed to each employee (except for General Director) will be rounded lo the
nearest ten lo ensure that the total distributed shares of all groups do not exceed the total ESOP shares

of the program.

Sé cb phiéu 1é (néu c6) sau khi 1am tron s& duge phén phbi lai cho ngudi lao dong c6 Hé s6 tiém ning
phit trién cao nhét.

Any odd shares (if any) after rounding will be re-distributed to the employee with the highest
Development Potential Index.
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